
Company Provided Benefits
Paid Vacation and Holidays - It is the policy of OCS to provide annual vacation time with pay to all regular employees for recreation, relaxation and pursuit of personal interests. The paid holiday schedule is posted at the beginning of each calendar year and includes 10 paid holidays per calendar year.
Educational Aid & OCS College - Oregon Cutting systems offers an exceptional Educational Aid benefit that reimburses 100% of tuition and books for approved courses and degree programs, including associate’s, bachelor’s and master’s degree programs (our training department is available for educational reimbursement questions). Many college accredited courses and job-related training sessions are taught on-site. Our active Training Department is happy to assist employees with course selection, counseling sessions, distance learning opportunities and more!
Basic Life and Accidental Death & Dismemberment Insurances - Oregon Cutting Systems provides each employee with Basic Life Insurance coverage equal to two times their annual salary and also Accidental Death & Dismemberment Insurance coverage equal to two times their annual salary. 
Disability Income Plans - Short Term Disability Coverage is available for all hourly and salary non-exempt employees. Exempt employees are eligible to receive Short Term Disability Coverage and Long Term Disability Coverage.

Onsite Fitness Center - The onsite fitness center is available to employees and immediate family members at no cost and offers both exercise classes and exercise equipment such as stair steppers, treadmills, weight machines and free weights. 
Credit Union - The Cutting Edge Federal Credit Union is conveniently located and available to all Oregon Cutting Systems employees and family members. For more information regarding their services please visit http://www.cuttingedgefcu.org
Employee Assistance Program - Oregon Cutting Systems provides confidential counseling sessions through Cascade Centers for employees and their dependents. The company provides 6 1-hour sessions per event at no cost to the employee.
Optional Benefits
Medical Insurance - Oregon Cutting Systems offers two different medical plans that are available to employees and their dependents; one PPO plan through Highmark Blue Cross Blue Shield and one HMO option through Kaiser Permanente.
Dental Insurance - Oregon Cutting Systems offers two dental plan options that are available to employees and their dependents; one plan through Oregon Dental Services and another plan through Kaiser Permanente.
401K Company Match Program - When an employee participates in the 401K program the company will match contributions at the rate of 100% up to 3% and then 50% from 3% to 6%. Employees are eligible to participate on the first of the month following 90 days of employment and are immediately 100% vested.

Flexible Spending Accounts - Health Care and Dependent Care Flexible Spending Accounts are available for employees to set aside pre-tax dollars to pay for eligible expenses.
Optional Life and Accidental Death & Dismemberment Insurances - In addition to the company provided Life and AD&D coverage, employees may purchase additional coverage. Optional Life Insurance coverage may be purchased with a coverage amount from one time to five times their annual salary. Evidence of Insurability is required for optional life insurance coverage. Voluntary AD&D Coverage can be purchased from one time to ten times their annual salary.
Stock Purchase Plan - Employees have the option to purchase Blount stock at market value through post-tax payroll deduction. The company pays for the administration fees incurred for the purchase of the stock. 
Commute Options Program - Oregon Cutting System offers incentives for employees who use alternative methods of commuting to and from work. For employees who carpool the driver receives $35/month and the rider receives $10/per month. Those employees who ride the bus, walk, ride their bike, etc. receive $10/month. 
Benefits and Total Rewards at Oregon Cutting Systems








